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3.7.1 Number of functional MoUs/linkages with institutions/ industries in 

India and abroad for internship, on-the-job training, project work, student / 

faculty exchange and collaborative research  during the last five years 

  

S.

No

. 

Year of 

signing 

MoU 

Name of the 

organization 

with whom 

MOU/Collabor

ation being 

signed 

Duration 

Purpose 

of 

MOU/Col

laboratio

n 

List the  

actual  

activities 

under 

each 

MOU 

year-

wise 

Date of 

the 

activity 

conduc

ted 

LINK 

1 2023 Nusantra Project 3 Months 

Research, 

Faculty 

exchange 

and 

Student 

Exchange 

Student 

Exchang

e 

15 

April 

2023 to 

15 July 

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/1. 

Nusant

ra.pdf  

2 2022 

Universitas 

Mahasaraswati 

Denpasar, 

Indonesia 

3 Years 

Research, 

Faculty 

exchange 

and 

Student 

Exchange 

Session 

on 

Mnaage

ment 

Informati

on 

System 

October 

15 

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/2. 

UNIV

ERSIT

AS 

MAH

ASAR

ASWA

TI 

DENP

ASAR 

INDO

NESIA

.pdf 

Session 

on 

Internati

onal 

Financial 

Literacy 

by Dr. 

Anik 

Yuesti 

for MBA 

Students 

Septem

ber 22, 

2022 

Session 

on 

Behavio

ural 

Accounti

ng by Dr. 

Anek 

Yuesti 

24 June 

2022 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/1.%20Nusantra.pdf


3 2022 

MoU between 

Autonomous 

Colleges 

ongoing 

Share and 

Exchange 

of 

knowledge 

in the 

fields of 

academics 

and 

research  

Research 

Worksho

p 

22 

Septem

ber 

2022 to 

23 

Septem

ber 

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/3. 

MOU 

BTW 

AUTO

NOM

OUS 

COLL

EGES.

pdf 

Collaborations/Linkages 
 

 

4 2023 
My Trick 

International 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/24. 

My 

Trick 

Interna

tional.

pdf 

5 2023 
Tenhard India 

Pvt. Ltd. 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/25. 

TENH

ARD 

INDIA 

PVT 

LTD.p

df 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/3.%20MOU%20BTW%20AUTONOMOUS%20COLLEGES.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/24.%20My%20Trick%20International.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/25.%20TENHARD%20INDIA%20PVT%20LTD.pdf


SERVICE

S 

6 2023 
Digital 

Marveled 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/26. 

Digital 

Marvel

ed.pdf  

7 2023 
Vibgyor 

Advisors 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/27. 

Vibgyo

r 

Adviso

rs.pdf  

8 2023 
Open Wings 

Foundation 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/28. 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/26.%20Digital%20Marveled.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/27.%20Vibgyor%20Advisors.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf


R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Open 

Wings 

Founda

tion.pd

f 

9 2023 
HTL Logistics 

India Pvt. Ltd. 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/29.

HTC 

LOGIS

TICS.p

df 

10 2023 
Hifield Organics 

Inc. 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/30. 

HIFIE

LD 

ORGA

NICS.

pdf 

11 2023 Pie Infocomm 45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

Summer 

Training 

Internshi

p 

1st Aug 

- 15th S

ep, 202

3 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/31. 

PIE 

INFOC

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/28.%20Open%20Wings%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/29.HTC%20LOGISTICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/30.%20HIFIELD%20ORGANICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/30.%20HIFIELD%20ORGANICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/30.%20HIFIELD%20ORGANICS.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/30.%20HIFIELD%20ORGANICS.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/30.%20HIFIELD%20ORGANICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/30.%20HIFIELD%20ORGANICS.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/30.%20HIFIELD%20ORGANICS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/31.%20PIE%20INFOCOMM.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/31.%20PIE%20INFOCOMM.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/31.%20PIE%20INFOCOMM.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/54.%20NEOPHYTE.pdf


35 2022 Peacock Solar 45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internshi

p 

15th 

May - 

30th 

Jun 

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/55. 

PEAC

OCK.p

df 

36 2022 

UAS 

International 

Group of 

Companies 

45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internshi

p 

15th 

May - 

30th 

Jun 

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/56.

UAS.p

df 

Research Collaboration 
 

 

37 2023 

Prestige Institute 

of Management 

and Research, 

Opposite DD 

Nagar 

Maharajpura 

Airport Road, 

Madhya 

Pradesh, 

Gwalior, India 

ITM University, 

Turari Campus, 

Jhansi Road, 

Madhya 

Pradesh, 

Gwalior, India 

4 Years Research 

Antecede

nts of 

Custome

r Loyalty 

and 

Word of 

Mouth: 

A Study 

on 

Consume

r 

Durables 

in 

Emergin

g 

01-08-

2019 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/86.

RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/55.%20PEACOCK.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/56.UAS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf


Economi

es 

38 2023 

Jiwaji 

University, 

Madhya 

Pradesh, 

Gwalior, India 

Prestige Institute 

of Management 

Gwalior, 

Madhya 

Pradesh, India 

Amity School of 

Economics 

(ASE), Amity 

University, 

Uttar Pradesh, 

Noida, India 

2 Years Research 

Analysis 

of 

Impulse 

Buying 

Behavio

ur of 

Consume

r During 

COVID-

19: An 

Empirica

l Study 

01-08-

2021 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/87.

RP.pdf 

39 2023 

Government 

Polytechnic 

Dahod, Gujarat, 

Dahod, 389151, 

India 

Department of 

Applied 

Mathematics, 

ASET, Amity 

University, 

Madhya 

Pradesh, 

Gwalior, 

474011, India 

Prestige Institute 

of Management 

and Research, 

Madhya 

Pradesh, 

Gwalior-

474020, India 

2 Year Research 

A 

generaliz

ed 

payment 

policy 

for 

deteriora

ting 

items 

when 

demand 

depends 

on price, 

stock, 

and 

advertise

ment 

under 

carbon 

tax 

01-08-

2021 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/88.

RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf


regulatio

ns 

40 2023 

Prestige Institute 

of Management 

and Research, 

Department of 

Computer 

Science and 

Applications, 

Madhya 

Pradesh, 

Gwalior, India 

Madhav 

Institute of 

Technology and 

Science, 

Department of 

Computer 

Science and 

Engineering, 

Madhya 

Pradesh, 

Gwalior, India 

Jiwaji 

University, SOS 

Computer 

Science and 

Application, 

Madhya 

Pradesh, 

Gwalior, India 

2 Year Research 

Optimiza

tion of 

convoluti

onal 

neural 

network 

hyperpar

ameters 

using 

improve

d 

competiti

ve gray 

wolf 

optimize

r for 

recogniti

on of 

static 

signs of 

Indian 

Sign 

Languag

e 

01-08-

2021 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/89.

RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf


41 2023 

Department of 

Applied 

Sciences, 

Faculty of 

Engineering and 

Technology, 

Parul 

University, 

Gujarat, 

Vadodara, 

391760, India 

Department of 

Mathematics, 

M. G. Science 

Institute, 

Gujarat 

University, 

Gujarat, 

Ahmedabad, 

380009, India 

Prestige Institute 

of Management 

and Research, 

Madhya 

Pradesh, 

Gwalior, 

474020, India 

3 Year Research 

Deteriora

tion 

Control 

Decision 

Support 

System 

for the 

Retailer 

during 

Availabil

ity of 

Trade 

Credit 

and 

Shortage

s 

01-08-

2020 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/90.

RP.pdf 

42 2023 

Lovely 

Professional 

University, 

Phagwara, India 

Prestige Institute 

of Management 

and Research, 

Department of 

Management, 

Madhya 

Pradesh, 

Gwalior, India 

Uttaranchal 

University, 

Uttaranchal 

Institute of 

Technology, 

India 

2 Year Research 

Explorin

g the 

Effective

ness of 

Natural 

Languag

e 

Processi

ng in 

Custome

r Service 

01-08-

2021 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/91.

RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf


43 2023 

Prestige Institute 

of Management 

& Research, 

Gwalior, India 

Department of 

Computer 

Engineering, 

MITS, Gwalior, 

India 

SOS in 

Computer 

Science & 

Applications, 

Jiwaji 

University, 

Gwalior, India 

3 Year Research 

Classific

ation of 

ultrasoun

d breast 

cancer 

image 

using 

tuning up 

the 

hyper-

paramete

r of 

convoluti

onal 

neural 

network 

01-08-

2020 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/92.

RP.pdf 

44 2023 

Jiwaji 

University, SOS 

Computer 

Science and 

Applications, 

Gwalior, India 

Prestige Institute 

of Management 

and Research, 

Department of 

Computer 

Applications, 

Gwalior, India 

MITS, 

Department of 

Computer 

Science and 

Engineering, 

Gwalior, India 

3 Year Research 

Stock 

Price 

Predictio

n using 

Modified 

BPSO 

for 

Feature 

Selection 

with 

RNN 

Variants 

on Top 

Tech 

Compani

es 

 01-08-

2020 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/93.

RP.pdf 

45 2023 

Knowtion 

GmbH, 

Karlsruhe, 

Germany 

Guru Nanak 

Dev University 

(Of Affiliation), 

Dept. of 

Computer 

Engineering & 

Technology, 

Amritsar, India 

Prestige Institute 

of Management, 

Gwalior, India 

2 Year Research 

Role of 

Online 

Shoppin

g 

Websites 

in 

Consume

r 

Satisfacti

on Based 

Statistica

l 

Analysis 

 01-08-

2021 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/94.

RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf


46 2023 

SOS in 

Management, 

Jiwaji 

University, 

M.P), Gwalior, 

474002, India 

Department of 

Management, 

Prestige Institute 

of Management, 

M.P, Gwalior, 

474002, India 

3 Year Research 

Encoura

ging 

employe

e voice 

behaviou

r through 

organisat

ional 

support 

and felt 

obligatio

n for 

construct

ive 

change 

01-08-

2020 

TO 01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/95.

RP.pdf 

47 2023 

Computer 

Applications 

Department, 

Prestige Institute 

of Management 

& Research, 

Madhya 

Pradesh, 

Gwalior, India 

Computer 

Science & 

Engineering 

Department, 

Amity 

University, 

Madhya 

Pradesh, 

Gwalior, India 

3 Year Research 

Recomm

endation 

System 

Based on 

Double 

Ensembl

e Models 

using 

KNN-

MF 

01-08-

2020 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/96.

RP.pdf 

48 2023 

Prestige Institute 

of Management, 

Department for 

Management, 

Madhya 

Pradesh, 

Gwalior, India 

Rabindra Nath 

Tagore 

University, 

Madhya 

Pradesh, 

Bhopal, India 

Management, 

Jiwaji 

University, 

Madhya 

1 Year Research 

Novelty 

Vs 

Familiari

ty: 

Identific

ation of 

Satisfacti

on and 

Loyalty 

in 

Context 

of 

Visitor’s 

Perceptio

n 

01-08-

2022 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/97.

RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
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Pradesh, 

Gwalior, India 

49 2023 

Prestige Institute 

of Management 

and Research, 

Gwalior, India 

Mits, 

Department of 

Computer 

Engineering, 

Gwalior, India 

Sos in Computer 

Science and 

Applications, 

Jiwaji 

University, 

Gwalior, India 

2 Year Research 

Lips and 

Tongue 

Cancer 

Classific

ation 

Using 

Deep 

Learning 

Neural 

Network 

01-08-

2021 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/98.

RP.pdf 

50 2023 

Banasthali 

Vidyapith, 

Department of 

Computer 

Science, 

Rajasthan, India 

Banasthali 

Vidyapith, 

Department of 

Psychology, 

Rajasthan, India 

Kaligna 

University, 

Department of 

Computer 

Science, Raipur, 

India 

3 Year Research 

Analysis 

and 

Interpret

ation of 

Adolesce

nt Multi 

Relations

hip and 

Privacy 

during 

COVID-

19 

Pandemi

c 

01-08-

2020 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/99.

RP.pdf 
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51 2023 

Symbiosis 

Institute of 

Business 

Management, 

Symbiosis 

International 

(Deemed 

University), 

Pune, India 

Department of 

Management, 

Prestige Institute 

of Management 

and Research, 

Gwalior, India 

School of 

Management, 

Graphic Era Hill 

University, 

Dehradun, India 

3 Year Research 

Digital 

branding 

adoption 

by 

specialty 

eatery 

start-ups 

in the 

post-

pandemi

c 

environ

ment in 

India 

01-08-

2020 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/100

.RP.pd

f 

52 2023 

Prestige Institute 

of Management 

& Research, 

Madhya 

Pradesh, 

Gwalior, India 

Faculty of 

Management, 

Jiwaji 

University, 

Madhya 

Pradesh, 

Gwalior, India 

2 Year Research 

Internal 

Branding

: 

Connecti

ng Links 

to 

Establish 

Employe

es’ 

Brand 

Behavio

ur in 

Hospitali

ty Sector 

01-08-

2021 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/101

.RP.pd

f 
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